
 
 
 

 
Oregon Primary Care Association Seeks an Executive Director  

 
Are you looking for an innovative organization that works on the cutting edge of payment and practice 
transformation? Where your efforts are appreciated and your accomplishments are celebrated?  Do you 
have a passion to serve?  Oregon Primary Care Association (OPCA), a private, 501(c)(3)-membership 
organization of Oregon’s “safety-net” primary care providers, seeks a highly experienced executive director 
who can bring their years of experience in leadership, innovation, business development and 
payment/practice transformation to support us achieve our mission and values. 
 
Oregon Primary Care Association's mission is to lead the transformation of primary care to achieve health 
equity for all. Our membership primarily includes the federally qualified Community Health Centers (CHCs) 
and Look-Alikes as well as Rural Health Clinics, Indian Health Centers, and community clinics with similar 
missions and governance.  OPCA's members provide services in more than 200 clinics throughout Oregon, 
providing service to more than 420,000 Oregonians, including one in four people in the Oregon Health Plan.  
OPCA has a staff of 25 employees. 
 
Position Summary: 
The executive director is the leader of OPCA’s executive team, is the single point of contact between the 
board and staff, and understands complex organizational and community dynamics. The executive director is 
responsible for providing overall management of OPCA operations, is responsible for maintaining funding 
and fiscal accountability, supporting community partnerships, planning and developing new services, and 
accomplishing goals and objectives set by the 19 member Board.  
 
Essential functions of the position also include:  

• Developing and funding new programs that support payment reform and practice transformation 
to improve the health of vulnerable populations. 

• Leading the development of new programs at OPCA that will provide access to a data warehouse 
for Oregon’s community health centers and provide a platform for the clinics to advance network 
activities. 

• Improving OPCA’s infrastructure to support its rapid growth over the past several years, including a 
commitment to the advancement of an internal equity plan. 

 
We are looking for someone who is:  

• Well positioned to lead an organization of smart, seasoned, highly engaged and expert staff who are 
committed to quality work and advancing the mission of health equity for all.   

• A leader skilled in shared decision making and facilitative leadership, who is also comfortable with a 
decentralized organizational structure.   

• Engaged in and committed to continuous process, relationship, communication, and outcome 
improvement. 

• Committed to internal organizational health in its broadest sense, with an enlightened and 
progressive “employer of choice” approach 

 
This person should also be able to: 

• Negotiate effectively. 



• Be highly organized and have excellent attention to detail. 
• Strengthen partnerships with key stakeholders. 
• Provide clear and concise communication, both oral and written.  
• Be flexible and quick-thinking, with strong analytical and problem solving skills. 
• Be diplomatic and sensitive to maintaining confidentialities, as appropriate. 
• Work with people who think, act, look, and/or live in a manner different from one’s self. 

 
Oregon Primary Care Association is an exciting group of professionals with offices in the heart of downtown 
Portland.  To learn more about the position and our organization and to apply, visit: www.orpca.org.  
 
Please submit your resume and cover letter (with where you heard about the position) to hr@orpca.org. 
Resumes will be reviewed upon receipt.  

We seek to diversify our staff. Candidates with diverse backgrounds are encouraged to apply. 

We are looking forward to meeting you! 
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